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IMPLICATIONS OF CULTURE FOR BUSINESS STUDIES IN EUROPE

Culture may be observed as a complex phenomenon: from the perspective of biology, nature,
politics, language, customs, philosophy, ethics, sociology, anthropology, economy, diversity, etc.
In a broader European market and economy, culture becomes a critically important issue.

Europe as a ‘Macro-region’, where different cultures coexist, makes the ‘cultural question’ even
more challenging. Diversity may bring positive implications on the future of the European growth
and development, particularly in regards of the common European market. Doing business across
the European Union opens many possibilities and, at the same time, to new challenges. The work
migrations add to the challenges of managing a cross-cultural workforce in European businesses.
Research should focus on these topics and on the impact of cultural issues on making business.

This special issue aims to attract relevant submissions from academic researchers, policy-makers,
and practitioners on a wide variety of topics. The authors are expected to provide an international
comparison of the inclusion of cultural topics into Business Studies in Europe.

Management — Journal of Contemporary Management Issues is pleased to invite all potential
authors to submit a manuscript to a special issue on Culture in Business Studies. Management —
Journal of Contemporary Management Issues is abstracted and indexed by: Clarivate Analytics
Emerging Sources Citation Index (ESCI), Elsevier Scopus, Directory of Open Access Journals (DOAJ),
Journal of Economic Literature/EconlLit - electronic bibliography of the American Economic
Association, ERIH Plus - maintained by Norwegian Social Science Data Services (NSD), IBZ Online
(Internationale Bibliographie der geistes- und sozialwissenschaftlichen Zeitschriftenliteratur),
ProQuest International Bibliography of the Social Sciences and ABI/INFORM.

This journal is recognized as relevant for national scientific promotion in Norway (included into
Norsk vitenskapsindeks), Poland (included in the Index Copernicus International) and Slovenia
(included into BIBLIO-A list of international scientific publications).

Topics proposed for this special issue include, but are not limited to:

- Students perception of horizontal/functional business skills
- Corporate social responsibility and sustainable business

- Business ethics and diversity issues

- International and cross-cultural management

- National and European organizational culture

- Culture and tourism

- Culture and technology

- Economic anthropology
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- Post-crisis capitalism

- Economic and materialist philosophy

- Sharing economy (as related to business culture)

- History of economic thought (as related to business culture)
- Heterodox economics (as related to business culture)

- other relevant topics.

Deadlines

e Paper submission opens on December 1, 2019
e Full paper submission deadline is February 29, 2020.

Submission Guidelines

Authors are encouraged to discuss the potential submissions with the editors of the special issue,
before submitting their full paper. Submissions will be initially screened by the editors of the
special issue. They will also arrange the double-blind peer review of the selected papers by a team
of internationally qualified academic reviewers. Only original and previously unpublished papers
will be considered. The selected papers are expected to provide a relevant scientific contribution,
based on a reliable methodological approach.

Please visit the Journal Web site(s) at http://www.efst.unist.hr/management/ and
http://hrcak.srce.hr/management/ for additional information on manuscript requirements and
formatting. Submissions are to be sent by e-mail to the editors of the special issue:

e |vana Bili¢, E-mail: ibilic@efst.hr

CULTURAL £ r Co-funded by the
STUDIES SEm Sl Erasmus+ Programme
s Suovee WA a0 of the European Union

This project has been funded with support from the European Commission.
This publication reflects the views only of the author, and the Commission cannot be held responsible for any
use which may be made of the information contained therein


http://www.efst.unist.hr/management/
http://hrcak.srce.hr/management/
mailto:ibilic@efst.hr

